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Since 2000, Connecticut has been ranked as one of the top three states in the nation for energy efficiency.  This leadership position is due to the foresight of the Connecticut legislature in 1998 in creating the Energy Conservation Management Board and the Connecticut Energy Efficiency Fund funded by utility customers.  The electric utilities have taken a lead role in the design, management and implementation of energy efficiency and demand response programs for residential, commercial and industrial customers to assist them in managing there energy needs and costs, with advice and assistance from the Energy Conservation Management Board (ECMB)and approval from the Department of Public Utility Control.
Connecticut is continually nationally recognized for its leadership and innovations in the public policy arena:

· Connecticut ranked 3rd nationally by American Council for an Energy Efficient Economy (ACEEE) for Energy Efficiency Policies and Programs;

· U.S. Department of Energy - ENERGY STAR® Homes Leadership in Housing Award;

· Connecticut Quality Improvement Award – Silver Award for Innovation.

These business and residential energy efficiency practices are transforming our State's productivity and enhancing the energy efficiency of existing and future homes:

· For every $1 spent on electric efficiency, Connecticut receives electric system benefits of over $4;
· $66 M in annual and $774 M in future energy savings by means of 2008 program expenditures;

· 2.4 M tons of C02 not released in 2008;

· 74.5 MW (Summer) savings for 2008;

· 4,099,857,597 lifetime kWh savings for 2008.
The programs are delivered to customers through the engagement of numerous private energy efficiency vendors.  These initiatives have resulted in a vibrant GREEN JOBS program - years before green jobs became popular and serve as an economic development engine for the state.  Current program operations require more than 2,600
 individuals trained in a number of skilled disciplines, such as: 
· Energy Auditors – analyze and assess building energy consumption, patterns, equipment and identify potential savings opportunities
· Heating, Ventilating, Air Conditioning and Refrigeration Technicians – who install, operate, maintain and service equipment and controls
· Electricians – who install, replace and upgrade electric equipment and systems (i.e. lighting, controls, etc.)
· Weatherization Technicians – who audit, inspect and install measures in homes to reduce heat loss and gain
· Engineers and Architects – responsible for building design and specification of energy equipment and technologies
And when induced/indirect jobs are factored into the picture, the total jobs created amounts to nearly 7,0001, the vast majority of which are Connecticut based.  
As practical matter, energy efficiency is one of the few ways that customers can manage their electric costs.  Program funding comes from multiple sources, beyond what is collected directly from customers via the mill rate charge, as shown below:
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In order to maintain and grow green jobs in Connecticut it is critical that Conservation and Load Management program funding not be diverted for other purposes.
As required by PA 07-242, An Act Concerning Electricity and Energy Efficiency, the utilities recently submitted an Integrated Resource Plan to the Connecticut Energy Advisory Board.  That plan recognizes the cost effectiveness of energy efficiency, and suggests that even further increased funding would be cost effective.  The resource strategies tested increased funding levels of $19 million and $59 million per year.  Both strategies were cost effective, and the lower funding level actually provided net benefits to both participants and non-participants.

Based on the above we offer the following recommendations:
· In order to preserve and grow green jobs in Connecticut, Conservation and Load Management funding should not be diverted.

· The 2009 Navigant Consulting study should be used as a reference to quantify the number of existing and potential green jobs

· Connecticut’s higher education system should be responsible for green jobs training programs.  Create an advisory board consisting of entities (i.e the Utilities, Energy Conservation Management Board,  Connecticut Clean Energy Fund, etc.) involved in establishing/creating the demand for green jobs in order to provide guidance and input.
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� Navigant Consulting, Connecticut Renewable Energy/Energy Efficiency Economy Baseline Study.  Phase I Deliverable, March 27, 2009.
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