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In the construction field green employment opportunities are jobs that are going to be created for those who already process a certain skill set. For persons such as glaziers who already are doing caulking and weatherization it may require knowledge of new materials and/or methods of installation. For electricians, plumbers & heating and cooling technicians it may using a device that plots the path of the sun so the installer may correctly set the angle of the panels. With this green technology will not create new but will enhance existing skill sets, thereby affording those with these upgraded skill sets that may be currently unemployed a chance to get back to work.
Below is a list of steps of things that have happened, are in the process of happening and need to happen before be can put people to work. This is from the prospective of a properly licensed plumber and/or heating and cooling mechanic
1. Cerate an installer’s certification for those properly licensed persons. This has been accomplished when the governor sign a bill allowing properly licensed persons to take a certification course and test.

2. Create a certification course and test. This is currently being accomplished by a sub committee set up by both the state plumbing and heating boards along with input from the state vocational high school system and industry.
3. Clearer understanding regarding rebates from the Connecticut Clean Energy Fund. There is a misunderstanding as to who is eligible for rebates. Many believe that in order to eligible for the rebate the installer must have installed three systems previously if this is correct then customers one two and three are out of luck, while customer four gets the rebate. 

4. Rebates should go directly to the consumer. After the installation, a person certified by the Department of Public Safety, Building Department should inspect the installation. Upon passing of the installation by the inspector a written inspection report by the building department will be issued to CCEF and a rebate will be granted.
5. Informing the public. This is a critical step. Even as a plumber I was unaware until recently of the rebates being offered. Getting the word out could be accomplished though flyers sent with monthly utility bills or through news reports.

6. Releasing monies for construction projects. There is a lot of talk about training but what happens after the training is done. We need construction projects to put your constituents to work. A priority should be the Vocation High Schools. Many of these schools have been approved to be renovated but have been put on hold. A redesign to bring them into compliance with a minimum of a silver LEED certification would be a great start. This may cost monies at the beginning but in the overall would save the state money by cutting energy cost. They would also serve the purpose of a being a training aid for the students of these schools. Imagine being a student and seeing an actual working water reclamation system, solar thermal system, geo thermal system, photo voltaic system or weatherization installation. It is one thing to see pictures out of a book but quite another to these systems in operation whenever an instructor needs too. 
In closing, how soon do we want to put Connecticut workers to work? The plumbing and heating and cooling boards solar sub committee will be meeting February 8th to collect curriculum suggestions from our partners. We will have this curriculum in place in at the beginning of March with classes and certification testing starting immediately. This could mean people ready for installations as soon as May 2010, but without public awareness and construction projects to work on all the training in the world is for nothing.
Thank you for your time. I would be pleased to try to answer any questions.

