Policy Recommendations
On behalf of the Institute for Sustainable Energy at Eastern Connecticut State University, we recommend the following considerations to the Green Jobs Coordination and Policy Committee:
· Come to an agreement of what the term “Green Collar Jobs” means and tailor efforts to create green job training that responds to market and societal demands. Define career ladders that provide a clear track or vision for the participants including opportunities for mobility. Ensure knowledge and skills training is made available by the state’s workforce development providers and educational systems. We recommend a Green Jobs definition which states that Green Jobs are both middle skills jobs which include family-supporting, career directed sustainable jobs and employment directed toward the advancement and commercialization of technology and services that lead to a more sustainable economy; and that workforce development entails the provision of career directed training and education which results in workers obtaining nationally-recognized credentials to work in their chosen field.
· The Department of Labor, and the agencies that support their mission, should work closely through technical advisory groups with unions and the state’s educational systems to coordinate the use of “Job Ladders” that provide immediate employment, retraining and continuous training opportunities, and advancement possibilities in order to strengthen the state’s ability to develop the skills and knowledgeable workforce needed to create a more sustainable, green economy.  
· Make the Workforce Development system of Connecticut, including the five (5) Workforce Investment Boards, the conduit for implementation of workforce development activities and the link between our current partners in K-12 public education; the Connecticut Technical High School System, The Connecticut Community Colleges and the Connecticut State University System as well as with adult basic education, community organizations, and commercial training providers, in order to create pipelines of workers that include qualified candidates for entry level employment through to advanced supervisory and management levels and system design occupations.
· This definition, combined with related information aims to enhance our ability to support key stakeholders in the workforce and should be collected and displayed within a CT Green Jobs website. Job seekers, educational providers, career guidance counselors, and workforce development specialists should be provided with easy access to career information, job descriptions, job ladder structures, guidelines for credentials and certification, training providers, potential employers and instructors, as a means of accessing the workforce development system. 

· Frequent workshops and conferences should be held to educate school administrators, guidance counselors, and instructors, to ensure a better understanding of the national and state commitment to the goals of a green economy, knowledge of the concepts supporting Green Jobs and hands-on experience and resources to help assist their students in identifying career opportunities and educational and training requirements for those careers. 
