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An Act Concerning Domestic Workers 

  
 

Good afternoon, Chairwomen Rep. Porter and Sen. Kushner, distinguished ranking members 

and members of the Labor and Public Employees Committee; I am here to testify in favor of 

H.B. No. 6931, An Act Concerning Domestic Workers.  

 

This bill would alter the current status of domestic workers in the state of Connecticut to supply 

the benefits necessary. This bill would require the domestic workers to be paid the minimum 

wage, expand workers’ compensation coverage to domestic workers who work fifteen hours or 

more per a week. This bill would also require employers to provide paid sick leave to their 

domestic employees and finally add domestic workers to the definition of employees that are 

subject to protections afforded by the Commission on Human Rights and Opportunities. 

 

To give a brief background, domestic workers comprise a significant amount of the workforce in 

“informal” employment; these employees are amongst the most vulnerable. These workers are 

often subjected to below minimum wage standards and exploitation.  

Currently, the state of Connecticut specifically excludes individuals employed in domestic 

service from discrimination and sexual harassment laws due to not fitting the definition of an 

“employee” by the Commission on Human Rights and Opportunities. Due to the current law 

there is no sick time arrangement for domestic workers, sick time is prescribed to businesses 



 

 

employed with fifty or more workers. Although some of these workers hold stable scheduled 

hours and days, where in an alternative profession employee would be able to accumulate paid 

sick time. Domestic workers who provide a very key role in Connecticut’s economy are excluded 

in partaking in basic protections given to employees.   

 

 

The reason I have introduced this bill is in an effort to further build the protections of both 

domestic workers and their employers due to previous exploitations, I have built this bill 

acknowledging that past efforts that have been made to provide minimal benefits but those are 

not enough.  

 

I would like to thank this committee for its consideration and time.  Please contact me if you 
would like more information or have any further questions. 
 
Sincerely, 
 
 

 
 
Juan Candelaria 
State Representative 


